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LESSOR:     LESSEE: 
CITY OF LINCOLN CITY   NEWPORT PACIFIC CORPORATION 
 
 
 
By:___________________________________  By:___________________________________ 
     Lila Bradley, Interim City Manager           Jolee Bancroft, President 
 
Date:_________________________________  Date:_________________________________ 
 
 
 
APPROVED AS TO FORM:   ATTEST: 
 
 
 
______________________________________  ________________________________________ 
Richard Appicello, City Attorney  Jamie Young, City Recorder 
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seniority right to do so, will not get another two (2) shifts to make a decision, 
it will immediately move to the next person on the list. After passing on 
seniority, the officer may bid at any time but may not bump anyone who has 
already bid. Potentially, the longer a person waits, the lower their seniority 
will drop. Once an officer has bid, he or she may not change or move his or 
her bid. 

(c) Probationary officers assigned to an FTO do not have bidding rights. 

(d) Probationary officers who reach solo status may or may not exercise their 
seniority rights in shift bidding subject to management discretion and 
depending on performance and need for further development or more 
experience on specific shifts. 

(e) Vacation rights exercised during the January sign-up per Article 16, Section 
2 will be honored regardless of schedule bid process. 

(f) If an officer is on an approved leave with an unknown return to work date at 
the time his/her new shift would commence, the officer will not bid a shift. If 
the officer returns to regular full duty during the shift rotation that he/she did 
not bid, the officer shall fill a vacant shift based on department need. If the 
City decides to fill either or all shifts based on need, officers will be assigned 
by classification, then seniority.  

Section 8. Shift Bidding for 9-1-1 dispatchers. 

(a) During the month of December, in order of classification seniority, each full-
time regular employee has a seventy-two (72) hour period within which to 
pick four (4) shifts for the year starting with the March rotation. 

(b) Each 9-1-1 dispatcher has to pick at least two (2) different shifts for the year. 
Example: 9-1-1 dispatcher #1 picks three (3) consecutive weekend 
graveyard  shifts and then picks a weekday graveyard shift. 

(c) After the shift bid process is complete, the Association will meet with 
management to come up with a rollover plan for the year. The goal will be 
to devise a rollover plan that does not require overtime and the parties will 
collaborate to that end. However, if shift vacancies remain during a 
scheduled rollover week, overtime may be necessary pursuant to Article 13. 

(d) Probationary 9-1-1 dispatchers assigned to an FTO do not have bidding 
rights. 

(e) Part-time 9-1-1 dispatchers will bid for part-time shifts at the same time as 
full-time 9-1-1 dispatchers. 

(f) If a 9-1-1 dispatcher is on an approved leave with an unknown return to 
work date at the time his/her new shift would commence, the 9-1-1 
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Section 3. Step Plan.   

Employees shall be eligible for consideration for advancement through the steps upon 
completion of one (1) year of service and thereafter upon a satisfactory performance 
evaluation from the Chief of Police. 

Section 4. New Hires.   

An appointee to a new position shall receive the minimum base pay represented at the 
first step of the job classification or grade to which the position is allocated, except that: 

(a) In cases of unusual difficulty in filling this position or 
 

(b) When hiring personnel with prior experience, the City may cause the 
appointment to be made at a salary above the minimum. 

Section 5. Promotion.   

Upon promotion, for example to Sergeant, each employee will be placed at the step in 
the appropriate grade that is closest to the current pay but no less than a five percent 
(5%) increase.  

Section 6. Senior Officer Status.   

(a) The parties agree that an officer with ten (10) or more years of experience 
with the Lincoln City Police Department who does not have an intermediate 
certificate and who lacks the academic credits required to obtain said 
certificate can request senior officer status. The officer may make a 
presentation to the Chief.  The officer may have Association representation 
at said presentation. 

(b) Or, an officer with four (4) years of police experience, or which at least one 
(1) year must be with LCPD and who possess an Intermediate certificate 
from DPSST shall be made a Senior Officer upon written request to the 
Chief. 

(c) Police officers advancing to senior police officer shall be placed at the same 
step of the new grade. 

Section 7. FTO Pay.   

When assigned and working as an FTO, the officer will receive five percent (5%) of base 
pay for those hours worked with a trainee. 

Section 8. Incentive Pay.   

Incentive pay will be made up of three (3) opportunities for premium pay: certification pay, 
bilingual pay, and ORPAT pay. 
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ARTICLE 29 - TERM OF AGREEMENT 

This Agreement shall be effective the 1st day of July 2021 and shall remain in full force 
and effect through the 30th day of June, 2022. This Agreement shall remain in full force 
and effect for the duration of any successor negotiations. 

This Agreement will automatically reopen for negotiations for a successor agreement on 
January 15, 2022. The parties shall strive to commence negotiations for a successor 
agreement no later than the end of February 2022. 

 
 
FOR THE CITY     FOR THE ASSOCIATION 
 

 

              
 

Date:       Date:       

 

 

              
 

Date:       Date:       
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2. If a Patrol Officer position is needed to be filled this means calling Patrol 

Officers first on a seniority basis, then Detectives on a seniority basis.  The 
Officer/Detective who is called in to work a patrol shift is expected to work as 
a patrol officer, handling normal calls for service. 

 
3. If a Sergeant position is needed to be filled this means calling Sergeants first 

on a seniority basis, then calling Patrol Officers on a seniority basis, then 
Detectives on a seniority basis. If a Patrol Officer or Detective is called for 
coverage, they are not considered to be working in a Sergeant capacity for 
the day and are expected to handle normal patrol duties. 

 
4. Absent a volunteer for overtime, an Officer (for a patrol shift) or a Sergeant 

(for a Sergeant shift) may be mandated to work overtime, per LCPEA CBA 
Article 13 Section 5.  The designee mandating the Officer or Sergeant shall 
be sure to check work schedules, vacation times, and other overtime 
scheduling to make sure they are in compliance with the previous listed 
LCPEA CBA verbiage. 

 
5. The designee of the Chief of Police who is mandating overtime shall call 

Officers or Sergeants from the list maintained of most recent overtime worked 
that is appropriate to the position needing coverage.  The designee shall call 
down the mandatory overtime list, starting with the name of the person at the 
top (least recent overtime).  The designee mandating the Officer or Sergeant 
shall be sure to check work schedules, vacation times, and other overtime 
scheduling to make sure they are in compliance with the previous listed 
LCPEA CBA verbiage. 

 
6. Officers who work an overtime shift of at least 6 hours of a Patrol or Sergeant 

shift (not a voluntary special assignment overtime, such as a DUII or PSE 
grant time) shall move their names to the bottom of the list and write the date 
they worked the overtime next to their name.  Officers are solely responsible 
for moving their own names and shall move their names down the list by the 
end of their overtime shift.  If they do not move their names for whatever 
reason by the end of shift that day, their name shall not be moved down the 
mandatory overtime list. 

 
7. None of the provisions above prevent the Chief of police, or his designee, 

from mandating an Officer, Sergeant, or Detective work outside his 
classification for emergency circumstance. 

 
**************End of Directive**************** 
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Council Options:  
Approve the recommendation  and allow Explore Lincoln City to begin contract 
negotiation s with BPN as the Marketing Agency of Record. 
Deny the recommendation and instruct Explore Lincoln City to rebid or pursue other 
options 
 
Financial Impact  
 
Each year, the contract would account for $380k in paid media and an annual retainer 
fee of $120k.   
 
Potential Motions : 
 
Move to approve recommendation.  
Move to reject recommendation and have Explore Lincoln City research other options. 
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Council Communication  
 

Oregon Liquor Control Commission - Request for Off -Prermises Sales 
License 

 

Meeting Date: May 24, 2021 Primary Staff Contact:  Jamie Young 
Department: City Council E-Mail:  JYoung@lincolncity.org 
Secondary Dept:  Secondary Contacts:    
Approval: Lila Bradley Estimated Time:  1 
_____________________________________________________________________________________________ 
Questions:  
 
Should the City Council provide a recommendation to the Oregon Liquor Control 
Commission (OLCC) for a new outlet Off-Premises Sales liquor license for El Torito Meat 
Market? 
 
Staff Recommendations:  
A review was conducted by LT. Broderick who recommends that City Council provide a 
favorable recommendation to grant the license to the applicant.   
 
Legal Backgro und and Framework:  
Oregon Revised Statute (ORS) 471.166 establishes the process for local governments to make 
recommendation to the OLCC.   
 
Council Options:  
1. Approve a favorable recommendation to new outlet  Off-Premises Sales liquor 

license.  
 
2. To not approve the license application.  
 
3. To approve the license application.   
 

  
 
 
 
 
 
 
Attachments  

Potential Motions:  
Motion to approve the Oregon Liquor Control Commission (OLCC) new outlet Limited Off-
Premises Sales liquor license for El Torito Meat Market.   
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Oregon Liquor Control Commission (OLCC) application for new outlet Off-Premises 
Sales Liquor License application for El Torito Meat Market.    
 
Attachments:   
El Torito Meat Market_Redacted.pdf (PDF) 
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